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ABSTRACT 

This document defines, describes usage, and 
provides samples of student competency profiles being 
utilized in seventeen vocational programs at Rutland Area 
Vocational-Technical Center in Rutland, Vermont. The 
programs have the following titles: Auto Body, Auto 
Mechanics, Business/Data Processing, Cabinetmaking, 
Carpentry /Masonry, Culinary Arts, Distributive Education, 
Electrical/Plumbing, Electronics, Graphic Arts, Health 
Occupations, Human Services, Machine Trades, Metal 
Fabrication/ Welding, Power and Agricultural Mechanics, 
Secretarial, Timber Harvest and Forest Production. The 
profile is presented as a multi-use tool for competency based 
vocational education. Student evaluation, special needs 
monitoring, teacher/student feedback, student employabilitv, 
and program planning and accountability are areas the profile 
contributes to. 
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INTRODUCTION 



The Rutland Area Vocational-Technical Center (RAVTC) in 
Rutland, Vermont began planning the development of Competency 
Based Vocational Education (CBVE) in 1982. The development 
process, over a period of eighteen months, was accomplished 
by the combined efforts of vocational instructors, 
administrators, and business and trades people from the 
Rutland community. 

In the fall of 1984 there was a need to develop a 
student competency profile for use in the seventeen 
vocational programs. After reviewing several formats being 
used in other vocational programs around the country, one 
format was adopted and revised to meet the needs of Rutland's 
programs. Samples of the profiles now being used at Rutland 
can be seen in (section IV.) of this paper. 

The competencies listed on the profiles reflect the 
skills actually being taught in the programs at the center. 
Criteria used in selecting the competencies include the 
following: resources and equipment available, instructors' 
background and abilities, and the needs of the surrounding 
community. The profile is presently in its second year of 
use at Rutland and has already received several minor 
changes. These changes have mostly concerned clarifying 
competency statements and adding/deleting competencies. More 
revisions will occur as an ongoing part of Rutland's CBVE 
implementation and will reflect any changes in program 
curriculums . 
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student Competency Profile Chart - A Competency Based 
Vocational Education Instrument. 



What is a Student Competency Profile Chart? It is a 
document that confirms a student's knowledge and performance 
for competencies in a vocational progreim as evaluated by the 
instructor. The conventional use of a profile as an 
evaluation tool presents it as an intrinsic part of CBVE. 
"Competency based education requires appropriate systems of 
evaluation and ?reporting of student achievement based upon 
what they know, rather than upon comparison with what other 
students know."l The student competency profile being used 
at RAVTC is used as a check-off list indicating when a 
student completes specified competencies and reports the 
degree of proficiency the student has achieved. The profile 
takes on added dimension when favorable characteristics are 
present and properly applied. Additional uses will be 
discussed in (section III.) of this paper. 

The format for the profiles being used at Rutland was 
taken from a profile which was developed by the U.S. 
Department of Labor and used for many years in Job Corps. 2 
Revisions were made in the Evaluation Code Key and the method 
of sequencing competencies was changed to apply to Rutland's 
programs . 

The Student Competency Profiles being used at RAVTC have 
some characteristics worthy of noting. One of these concerns 
the evaluation format. Consideration is given to performance 
and knowledge. The instructor evaluates a student's 
performance and/or knowledge using knowledge and performance 
tests which they are currently developing for each 
competency. The following is an example of the Evaluation 
code key being used at (RAVTC): 

EVALUATION CODE KEY 

Performance 

1. Can do all parts of the task - needs job entry 
supervision. 

2. Can do most parts of the task -needs close supervision. 

3. Can do simple parts of the task -needs extremely close 
supervision. 

DNP. Did not participate in this part of the program. 
Knowledge 

1. Can explain how and when a task must be done *can analyze 
facts and principles. 

2. Can name most steps in doing a task - can explain simple 
facts and principles. 

3. Can identify parts, tools and understands simple facts 
about the task. 

DNP. Did not participate in this part of the program. 



Three other noteworthy characteristics can be seen in 
the Evaluation Code Key. Firstly, consideration is given to 
the student's supervision needs. All evaluations are based 
upon the assumption that training provided is aimed toward 
job entry skills. Therefore, the highest performance rating 
a student can attain, states that job entiy supervision is 
needed. Secondly, as a student is rated higher on the 
knowledge scale, this indicates the student has attained more 
complex cognitive skills. Thirdly, some students, such as 
special needs students, might not be required to participate 
in certain parts of the programs. The instructor can 
indicate this by rating the student with DNP (Did not 
participate in this part of the program) . 

The first page of all the Student Competency Profiles 
contain sixteen competencies that are common to all the 
programs at RAVTC. The first competency pertains to safety. 
The second through sixth refer to attitude factors. The 
seventh through sixteenth consist of employability 
competencies that have been devv^loped by the Vermont 
Department of Education for use in all vocational programs in 
the State. 3 The seventeenth through the last competency 
apply to the specific programs. The competency statements 
are niimbered and listed in an order to represent, as closely 
as possible, the sequence presented throughout the program 
duration. 



Profile Usage 



The value of the student competency profile can be 
attributed to its varied applications, it can be utilized 
for student evaluation, special needs monitoring, 
teacher/student feedback, student employability, and program 
planning and accountability. 

As an evaluation tool, RAVTC uses it in conjunction with 
the traditional grading system. It is not perceived as an 
alternative to grading but as a supplement providing a 
clearer picture of a student's abilities and employability . 

When a student enters a program, the instructor presents 
him/her with a copy of the profile. This allows the student 
a clear picture of the program expectations. Each student's 
profile is reviewed and updated by their instructor weekly or 
as the student completes new competencies. Three times per 
year, the updated profiles are delivered to the Rutland 
Center's administrative office for review and for recording 
in computer files. At the end of the school year a copy is 
placed in each student's permanent file located in the 
guidance department. When a student completes or leaves a 
program, a copy is available to them from the guidance 
department. 

The following is a sample of guidelines provided for 
instructors for updating Student Competency Profiles: 



GUIDELINES 



Mo./Yr. 

1. Please enter a DATE in the appropriate boxes, eg. 3/86 

2. A student's profile should show a pattern of improvements 
in some competencies and a pattern of additional 
competencies being evaluated by the instructor as an 
ongoing routine. 

3. Use your professional judgement in deciding to evaluate a 
student's Performance And/Or Knowledge of a 
particular competency. 

4. Do not fill in Dl^ (Did not Participate) categories 
until the student's final evaluation in your program. 

5. Review each Profile personally with each student 
INDIVIDUALLY. This should only take a few minutes weekly 
for each student, if done on a regular basis. Use 
instructional time to accomplish this. 



The profile is being used at RAVTC by Special Needs 



The profile is being used at RAVTC by Special Needs 
instructors for planning and monitoring. They have found it 
useful as a guide to assist in development of Individualized 
Vocational Plans (I.V.P.). They are able able to quickly 
identify objectives and monitor special needs students' 
progress. They have claimed that it saves time when writing 
reports and has improved communications with other vocational 
instructors at RAVTC. 

The aspect of teacher/student feedback is important in 
vocational education. "Competency based education can better 
prepare students with on-going information regarding their 
personal progress."^ Consensus among Rutland's staff 
promotes the profile as providing uniform feedback for all 
students. Periodic reviews between instructors and 
individual students can more easily be accomplished using 
this document. The profile provides a clear list of student 
expectations and evaluation. Therefore, individual feedback 
can easily be provided and documented. 

At the end of a student's training, which in most cases 
at RAVTC is two years, the student may obtain a copy of 
his/her profile to use as a supplement with a job application 
and resume'. Several business people in the community who 
have seen these profiles have given positive feedback 
concerning placement of students in their organizations. 
They have stated th^t the profile provides a clearer picture 
of employability and can save the employer time and money by 
quickly matching the new employee with appropriate duties. 

The Student Competency Profile, being an accurate 
outline of the total program curriculum, becomes a useful 
planning guide. Teachers can refer to the competency list to 
help plan learning activities and help develop their lesson 
plans. An additional aspect of planning concerns program 
advisory committees. Each vocational program at RAVTC has an 
advisory committee that meets twice a year. The committees 
are made up of the vocational instructor, a vocational 
administrator, and several people from the community involved 
in fields related to the particular vocation. Their 
responsibility as a group is to recommend changes to meet the 
needs of the students and the community. The profile becomes 
a good reference for the committees to use when planning 
recommendations . 

Lastly, and of considerable importance, the Student 
Competency Profile is an accountability tool. "Competency 
based education can provide better accountability to the 
general public for the educational program standards accepted 
by educational institutions*"^ The student competency 
profile being used at RAVTC clearly states the vocational 
program expectations by listing the competency statements, 
and it clearly reports student achievement through the use of 
the evaluation format. 
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IV. SAMPLES OF PROFILES 



STUDENT COMPETENCY .PROFILE 

Student Number: 

Student Naoie: 



Rutland Area Vocational-Technical Center 
Rutland, Veraont 05701 



Tel. (802) 773-1990 



Vocational Program: Antn Rnrfv 
Vocational Teacher: 



Year: 85-86 



• 


EVALUATION 
Performance Knowledge 

I 2 ? nNP 1 1 0 1 mro 


A« remonstrates sarety precautions in use of laaterials, tools and equipment. 


















nainLains appropriate personal hygiene* 


















^» Arrives on txiae auQ attends each day* 


















wortts cooperatively witn leiiow workers. 


















5. Follows instructions willingly and accepts constructive criticism, 


















0. Respects value or scnooi and personal property and cares for it properly 


















7. Identify personal work-related areas. 














- 




8, Identify personal work-related values. 


















y. Identity three personal strengths and three vocational or educational skills. 


















10. Review the qualifications required for a specific occupation and identify how to 
neec cnose quajiiicatlons s/ne does not have. 


















11. Demonstrate familiarity with the following sources of job information: a) newspaper 
aas, d; Vermont JoD bervice, c; scnooi placement services, d) employment agencies, 

Ol nOf*t*An4l AAM^AA^A 

e; personal contacts. 


















12. Identify three local employers in a chosen occupational field and list their 
addresses and phone numbers as well a^Jtheir startin£ wa^es anr? hiring ^nfnr^^rinn 


















13. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and phone numbers. 


















14. Fill out correctly a sample iob application. 


















15. Demonstrate the ability to make a job interview appointment by phone and 
— participate in a real or mock job interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dress and language, and completing assigned tasks on time 
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COMPETENCIES 


EVALUATION 
Performance Knovledw 

I 9 1 nWP ll t 0 0 nxra 


Ih Identify, maintain and use comnion auto body tools. 


















18. Know-now to handle solvents and other flannnable liquids. 


















19. Straighten small dents including filling/sanding/feather edging/priming. BASIC 


















20. Collision damage correction. 


















21. Remove and replace trim and hardware. 


















a. Remove, replace and adjust all bolt-on sheet metal components. 


















ii. Set up, operate and maintain hydraulic jacks. 


















Align panels usin^ a portable puller. 


















25. Straighten dents including filling/sanding/feather edging/priming. ADVANCED 


















26. Finish metal using hammer, dolly and body file. 


















use and maintain gas welding and arc welding eciuipment to heat/cut/weld/braze. 


















28. Remove, reolace and adjust f|lass. 


















i'i. Clean and treat metal in preparation for painting. 


















JU. Operate and maintain painting equipment, 


i 














1 

H 


Jl. Refinish with synthetic enamel /acrylic enamel/polyurethanes, 
















H 
1 


ii. Refinish with acrylic lacquer. 












• 






33. Demonstrate spot painting and blending procedures. 


















Demonstrate procedures for power buffing and hand rubbing. 
















1 




35. Demonstrate procedures for detailing vehicles. 


















36. Identify and determine use of refinishing products. 


















.}/. Identity and determine use of refinishing problems, causes and cures. 


















Jo. Estimate refinish times and materials, " • 


















"^0 DarI AAA iSftMAl A /t«AlJ 

j?» Replace panels/weid Qn> 


















itU. Identity and use tools, niaterials aiid prncpHurp fnr rofin<cK<nj, f^hrrtbii 


















_ loentlry auto body model and partr., 


















«»^. use manuals/books pertaining to auto body trade* 


















'♦J. Prepare recordkeeping pertaining to auto bod/ trade. 
























1 








% 1 
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COMPETENCIES 


EVAL 
Performance 

1 7 1 HMD 


UATION 
Knowledge 


















J 


DNP 








































































































































J 


L 
















































































1 
















r 


1 
















r 


































J 

! 


• 














i 
















i 



TEACHER COMMENTS! 





Evaluation Code Key 

Performance 

1. Can do all parts of the task - needs job entry 
supervision. 

2. Can do most parts of the task - needs close 
supervision. 

3. Can do simple parts of the task - needs extremely 
close supervision, 

DNP Did not participate in this part of the course. 

0 ERiC 



Kn owledge 

1. Can explain how and when a task must be done - can 
analyze facts and principles. 

2. Can name most steps in doing a task - can explain 
simple facts and principles, 

3. Can identify parts, tools and understands simple 
facts about the task. 

DNP' Did not participate ii; this, part of .the course, 
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.STUDEKT COMPETENCY PROFILE Rutland Area Vocational-Technical Center 

Rutland, V-Hrmont 05701 Tel. (802) 773-1990 

Student Number j Vocational Program: Autc Mechanics 

Student Nane: Vocational Teacher! . ' . Year: l*>85-86 



COMPETENCIES EVALUATION 

Performance Knowledge 





1 2 3 DNP 


1 2 3 DN7 


*• Demonstrates safftv Dpecautlons In use of mater'tale rnnlc anH" onnnnmnnf 


















2. Maintains appropriate personal hygiene* 


















3. Arrives on tinie and attends each day* 


















4, yorks cooperatively with fellow workers. 


















5. Follows instructions willinKly and accepts constructive criticism. 


















6» ResoectS value of school and nersonal nronprrv anH rarDc (nr if nf/mAViiii 


















7. Identify personal work-related areas. 


















8. Identifv oersonal uork-relaPed vahif^^ ^ 


















9. Identifv three personal strengths and three vocational or educational skills. 


















lOff Revlev the Qualifications reouired for a ^n^rifit* nrmnarinn an/) <AAfx^<4^t v^.. 
»^TA«w biic «fwoAA&A\iabAwiia icijUAicu iui d aj'cuxiic occupaLiou ano loenciiy now to 

meet those Qualifications s/he does not Kavp 


















11. Demonstrate familiarity with the following sources of job information: a) newspaper 

adsi bj Vermont Job Service* c.) school olacpinftnt eorw^roe A\ omn'iftuwnnt- iAn.AA<.'A«« 
T^&wviib www wwiVAWb) swiivvi ^iducnicuL scrviccbi Q) winpioynienc aceHCieSf 

e) personal contacts. 


















12. Identify three local erapl.oyers in a chosen occupational field and list their 
addresses and phone number? as w^U their startine uaoes snH MrinP ^nf,r..r^n. 


















13. Prepare a c'ata sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and phone numbers. 


















4. Fill out correctly a sample lob application, ■ 


















15. Demonstrate the ability to make a job interview appointment by phone and 
participate in a real or mock iob interview with a follow-up evaluation 




f 














6. Demonstrate understanding of employer expectations; such as, working under 
— supervision, appropriate dress and lanRuaec, and completing assigned tasks on time. 



















CONPETENCIES 


EVALUATIOK 




r 1 


Performance 


KnovledRe 

1 n ^ 




1?. Work from a repair order or a job sheet. 


All ■ 








1 


L 


J 


DNP 


18. Understand the use of repair manuals. 


















19. Deternine need for fluid and filter changes and perform these services. 


















zo. Bring m and position a vehicle on a lift. 


















21. Deteraine recoiiiinended tire size and change tires, and diagnose usual wear. 


















22. Static balance tires or computer balance tires. 


















23. Demonstrate knowledge and procedures of credit cards, sales slips, and cash - 


















register. 


















24. Install new parts in vehicle exhaust system. 


















25. Perform a state inspection on a vehicle . 


















^""ble shoot electrical circuits using a test lite, volt meter and ohm meter. 


















27. Test and replace simple electrical units such as light bulbs, fuses and circuit 


















breakers. t 
















t 


28. Perform basic battery service. 


















29. Understand basic theory of cranking circuit and individual components. | 


















30. Perform circuit resistance test. ' 


















31. Test entire cranking system Including wire routing. | 










1 


i 


32. Estimate cost of parts for a scheduled tune-up. I 










1 




33. Remove and replace typical parts used in a scheduled tune-up. 


















34. Test suspected faulty parts using the proper equipment and testing procedvtre. 














i 




35. Use telephone to compare parts availability. [ 














» 

— f 




36. Understand theory of charging system, | 


















37. Repair or replace all parts of charging system. 1 


















38. Inspect brake system; adjust or replace components of brake system; 


















39. Replace and rebuild wheel cylinder, power brake units and caliper. ' 


















40. lathe brake drums and rotors. 


















41. Inspect, list parts needed. 


















42. Demonstrate proper handling of oxygen, fuel gases and related equipment. 








i 




1 
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r 



COMPETENCILS 



EVALUATION 
Perfonnance 







43. Bond metals together usine brazing non-fuslnn w]Mno rprhnlonpq 


















44. Set up and use oxy-fuel cuttlne equipment. 


















45. Locate and identify major componenets of fuel svstem on an flntomnhno 


















46. Replace major components of auto fuel svstem. 


















47. Identify six circuits of a carburetor and describe rhp fnnrr^nn oarK 


















48. Perform all internal and external adiustments on a r;trhnrprnr 


















49. Identify the components, test and repair emission svstpms 


















30* Locate and determine cause of pxtprnal pni^lnp 1p;iVc 


















Si. Replace external gaskets and seals. 


















52. Diagnose and determine need to disassemble eneine 


















53. Overhaul cylinder head. Overhaul eneine uDDer section 


















54, Overhaul engine lower section. 


















55. Understand, inspect and reoair auto eialne coolino Qvcrpmc 


















56. Service a clutch bv trouble shootinc. reoairinc and flf^^^lc^^n^T rlnfrS 


















1 

5?. Identify and test to verifv drive Hmp nrnhlpm^ 


















;g. ruiiuw repair nidnuai sequence in removinR» ana instaiilnR the transmission. 


















J7 * iiOlldaAiC UVUlllaUi* 






1 

i 
























I 

1 


61 Knou thpflrv nf onpr^rlno ^tJn••e^rn!/o an/) lfnt(r«(•^t>Al/A Ann^nA^ 
u(« i\iiuw wMcvij \jk upciduiiix two stroKe dno tour^sttOKe engines • 


















vi.t lu^iik^ij Luiiutiuii audHCMDXUii aiiu dLccijLiiK yaruSt aiiQ oilKn CO SPcClIjLCaCXOnSt 














1 




63. Rpoldf^P ^nrln?^ ^or^lon h^^rQ. hall Infnfc rnnfrni am KncK^noc enln/lloc 


















okouixi^cL uaiQ dim iiiiNs diiu nurucLbun struL asseiuoiies* 






























1 




















































































+ 
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COMPETENCIES 



EVALUATION 
PerfortDance KnowIe<ige 



_1 2 3 DNP 



1 2 3 DN? 



TEACHER COMMENTS: 



Evaluation Code Key 



Performance 

1. Can do all parts of the task - needs job entry 
supervision. 

2. Can do most parts of the task - needs close 
supervision. 

3« Can do simple parts of the task - needs extremely 

close supervision. 
DNP Did not participate in this part of the course* 

ERiC 24 



Knowledge 

1. Can explain how and when a task must be done - can 
analyze facts and principles. 

2. Can name most steps in doing a task -* can explain 
simple facts and principles. 

3. Can identify parts^ tools and understands simple 
facts about the task. 

DNP Did not participate in this , part of the course. 
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STUDENT COMPETENCY PROFILE 

Student Number; 
Student Name: 



Rutland 'Area -Vocational-Technical Center' 

Rutland', Vermont 05701'' Tel. (802) 773-1990 

Vocational Program! .Business/Data Processing 

_ Vocational Teacher: year: 1985-86 



COMPETENCIES 


EVALl 

Performance 
1 2 ■I nup 


lATION 
Knowledge 

1 ■) t nm 


1. Demonstrates safety orecautions in use of materials, tools and equipment. 


















i> Maintains appropriate personal hygiene. 


















3. Arrives on time and attends each day. 


















4. Works cooperatively with fellow workers. 


















5. Follows instructions willingly and accepts constructive criticism. 


















0. Respects value of school and personal property and cares for it properly. 


















7. Identify personal work-related areas. 


















8. Identify personal work-related values. 


















Identify three personal strengths and three vocational or educational skills. 


















ID. Review the qualifications required foi a specific occupation and identify how to 

t 

meet those qualifications s/he does not have. 


















11. Demonstrate familiarity with the following sources of job information: a) newspaper 
aas, b) Vermont Job Service, c) school placement services, d) employment agencies, 
e) personal contacts. 


















12. Identify three local employers in a chosen occupational field and list their 
addresses and phone numbers ajLw^l.a.s tfielr startine wa^es .nH h^ri.o ^.f.r.^^^^. 


















13. Prepare a data sheet/resume which includes education, interests, work experience, 

o"u Hiicc yciouLiax icicicllLCd wJLLIl aQQicSdcb allQ pnOuc nUinDcrS* • 


















U. Fill out correctly a sample job application. 


















15. Demonstrate the ability to make a job interview appointment by phone and 
participate in a real or mock job interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dress and language, and completing assigned tasks on time. 



















« 1 

COMPETENCIES 


EVAL 
Perfomiance 
1 0 1 nwp 


IIATION 

10 1 TMJD 


CAIXULATOR 














J 




17. Operate electronic calculator - basic fur 'tion. 


















18. Operate electronic calculator - meniorv function. 


















BUSINESS MATH 


















19. Demonstrate knowledge of weights and measures. 


















20. Calculate interest and due dates. 


















21. Calculate cash and trade discounts. 


















ACCOUNTING 


















22. Identify accounting careers and concepts. 


















23. Demonstrate baric knowledge of accounting equation and balance sheet. 


















24. Analyze effects of business transactions. 


















25. Analyze transactions into debit and credit parts. 


















26. Journalize transactions. 


















27. Post transactions. 


















28. Prepare a six-colum worksheet. ' ( 



















29. Prepare financial statements. 


















30. Close the ledger and prepare post closing trial balance. 


















31. Reconcile bank statements. 


















Jl^_U.se_a business simulation kit for sole oronrietorship, 
















— 1 

1 


33. Journalize purchases and cash payments. 
















" ' '" 1 
1 


34. Journalize sales and cash receipts. - 
















— 1 

1 


35. Post for partnership, merchandising business. 


















36. Prepare an eight-colum worksheet with adjustments. 


















37. Prepare partnership financial statements. 


















38. Record adjusting and closing entries. 


















39. Use a business simulation kit for partnership with, combination journal, A/R 


















and A/P ledgers. 


















_40« Calculate pay (wages, salary, piecework, commissions). 



















COMPETENCIES 



42. Compute p ayroll and related taxes and use a pegboard payroll sy stem. 

43. Maintain accounts receivable records, 



44. Age accounts receivable. 



45. Maintain accounts payable records. 



46. Maintain petty cash fund.. 



4?. Maintain voucher system. 




50. Record accrurals/prepaids. 



51. Prepare inventory and budget controls. 

52. Account for taxes, notes and drafts. 



53. .Maintain corporate records. 

54. Prepare corporate financial reports. 



EVALUATION 
Perfonnaace 




55. Process sales., 

56. Discuss elements of cost accounting. 



57. Uie applied office practice and office simulation. 
DATA PROCESSING 



58. Discuss I/O control activities. 

59. Demonst rate knowledge of history and concepts of data processing. 




60. Demonstr ate safe and correct use of computer system and disks. 



61. Achieve dexterity arJ accuracy goals set by instructor. 

62. Use basic word-processing program. 



63. Use advanced word-processing program. 



64. Use computer for simple filing system and forms. 



65. Use data base management system. 



66. Use computer for data entry . 



i7. Use Computer for separata accounting activities. 



69. Use computer to create a new set o f books for a .en.m U.^ar 

70. Introduce to basic p rogramlnf^ lan^ua^P. 



COMPETENCIES 




EVALUATION 
Perfomance Knowledge 
n 2^ 3 DN p [ 1 2 3 Pi" 



.71. Use computer for electrciic sp readsheets. 
72. Use computer for inventory. 




73. Use computer for payroll application. 

74. Use computer for A/P. A/R applications. 
AJgLComputer for creatine bulletin.^ banners. lo2os .nd }.n.rh..^. 




Evaluation Code Ke^ 



Performance 

1. Can do all parts of the task - needs job entry 
supervision, 

2. Can do most parts of the task - needs close 
supervision. 

3. Can do siipli parts of the task - needs extremely 
close supervision, 

DNP Did not participate in this part of the course. 
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Knowledge 

1. Ca;. explain how and whc:', a task must be done - can 
analyze facts and principles. 

2. Can name most steps in doing a task - can explain 
simple facts and principles. 

3. Can identify parts, tools and understands simple 
' facts Pibout the task. ' 

DNP Did not participate in this ,part of the course. 



IS 



STUDENT COMPETENCY PROFILE Rutland Area Vocational-Technical Center 

Rutland, Vermont 05701 Tel. (802) 713-1990 

Student Nuraber: Vocational Program; CABINETtlAKING 

Student Name: Vocational Teacher; Year: 1985-86 



COMPETENCIES 


EVALl 
Performance 

1 2 T nNP 


lATION 
Knowledge 

1 0 1 nm) 


1. Demonstrates safety orecautions in usa of materials, tools and equipment. 


















2. Maintains appropriate personal hvRiene. 


















3. Arrives on time and attends each day. 


















4. Works cooperatively with fellow workers. 


















5. Follows instructions willinply and accepts constructive criticism. 


















6. Respects value of school and personal property and cares for it properly. 


















7. Identify personal work-related areas. 


















8. Identify personal work-related values. 


















9. Identify three personal strengths and three vocational or educational skills. 


















10. Review the qualifications required for a specific occupation and identify how to 
meet those qualifications s/he does not have. 


















11. Demonstrate familiarity with the following sources of job information: a) newspaper 
ads, b) Vermont Job Service, c) school placement services, d) employment agencies, 
ej personal contacts. 














h 




12. Identify three local employers in a chosen occupational field and list their 
.addresses and phone numbers as well a? their starting waaes anfi hirinc inforn-.finn 


















13. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and pnone numbers. 


















lA. Fill out correctly a sample iob application. 


















15. Demonstrate the ability to make a job int-arview appointment by phone arid 
_ participate in a real or mock job interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

. _ supervision, appropriate dress and language, and completing assigned tasks on time. 








i 
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COMPETENCIES 


EVAI 
. Ferformance 


.UATION 

Knovledse . 


FIRST YEAR CABINETMAKING 












L 


J 




17, Complete elementary lathe exercise (cylinder with caliper). 


















18. Use hand tools. 


















19. Apply hand tool saicty practices. 


















20. Operate router (edge and free-hand). 


















21. Operate table saw (rip, cross-cut, dado, rablet). 


















22, Operate jointer (edge, flat, angle, rabbet). 


















23. Operate planer (general surfacing, rough and finish). 


















24. Operate band saw (straight, curve, circular cutcing). 


















25. Operate radial arm saw (cross-cut): 


















26. Operate mortiser (straight mortise). 


















27. Utilize tenoning devise. 


















28. Operate drill press. 


















29. Utilize miter box and lion trimer. * 


















30. Produce mortise and tenon joint.' 


















31. Apply power tool safety practices. 


















32. Produce straight spline, 


















33, Produce miter joint and spllned miter. 


















34. Produce half lap joint. 


















35. Produce doweled edge. 


















36. Produce rabbet and dado combination. , 


















]/• Produce tongue and groove. 


















38, Identify wood. 


















39. Apply basic furniture construction techniques. 


















40, Demonstrate cabinet door and drawer construction. 


















Al. Apply hand finishing techniques. 


















■ 
























1 
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COHPETENCIES 



EVALUATION 
Perf onnance . 



SECOND YEAR CABINETMAKING 




2 


■3 


DNP 


1 1 


2 


3 


DNP 


42. Read tlueprints. 


















43. Develop drawings to scale. 


















44. Design furniture and cabinets. 


















45. Demonstrate tool grinding techniques. 


















46. Develop proficiency t:or dado, rabbet and plunge cutting using router 


















Design pattern for .lathe operation. 


















48. Demonstrate hand carving techniques. 


















'ty. Explain interior finish trim techniques. 


















iU. Operate jointer. (taper .and blade setting), 


















51. Operate and maintain table saw. 


















52. Construct a taper using table saw. 


















53. Operate portable power circular saw (plunge cut). 


















54. Operate planer (sharpening, blade setting) . 


















55. Operate radial arm saw (rip, compount^ angle, dado). 
















1 
( 


56. Operate mortiser (set up-angle mortising) . 


















57. Operate panel saw (rip and cross cut). 


















58. Operate shaper (free hand and fence). 


















59. Hardware and illustrate fastener. 


















60. Perform formica work (edge and flat) 


















61. Desi|^n, layout, and construct kitchen cabinet. 


















62. Demonstrate dovetnil construction. 


















63. Demonstrate finger joint construction. 


















64. Produce a straight edge raised panel. 


















65. Produce a curved edge. raised panel (single and double). 


















no. uemonscrace ciamping and glueing techniques. 


















67. Apply spray finishinp^ techniques. 






























-I 
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COMPETENCIES 


EVALl 
Perforaance 

1 / 1 nlrD 


JATION ^ 
Knowledge 












X 
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TEACHER COMMENTS: 



Evaluation Code Key 



Performance 

1. Can do all parts of the task - needs job entry 
supervision. 

2. Can do most parts of the task - needs close 
supervision. 

3. Can do simple parts of the task - needs extremely 
close supervision. 

DNP Did not participate in this part of the course, 
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Knowledge 

1. Can explain how and when a task must be done - can 
analyze facts and principles. 

2. Can name rost steps in doing a task - can eK:plain 
simple facts and principles. 

3. Can identify parts, tools and understands simple 
facts about the task. 

DNP Did not participate in this, part of the course, 



STUDENT COMPETENCY PROFILE 



Student Number: 
Student Name: 



Rutland Area Vocational-Technical Center 

^Rutland, Vermont 05701 Tel. (802) 773-1990 

_ Vocational Program; Carpentry/Masonry (Building Trades) 

_ Vocational Teacher:_ ' year: 1985-86 




2. Maintains appropriate personal hvi^iene. 



3. Arrives on time and attends ea ch day. 



4. Works cooperatively with fellow workers. 



5. Follows inst ructions willingly and accepts constructive criticism. 



6. Respects value of school and personal property and cares for it prop erly. 



7. Identify personal work-related areas 



8. Identify personal work-related values. 

9. Identify three personal stren gths and three vocational or educational skills. 
.0. Review the qualifications required for a specific occupation and identify how to 

meet those qualifications s/he does not have. 



1. Demonstrate familiarity with the following sources of job information: a) newspaper 
ads, b) Vermont Job Service, c) school placement services, d) employment agencies 
e) personal contacts. 



2. Identify three local employers in a chosen occupational field and list their 
addresses and phone nnmhers a ^ well a? t hgjr .rnr tine .nH h.vin. 



> ^ ■ tl4 

3. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and phone numbers. 



j. Fill out correctly a sample :.^la2£licatlon^ 



5. Demonstrate the ability to make a job interview appointment by phone and 
participate in a real o r mock job inierview with a follow-up evaluation. 



6. Demonstrate understanding of employer expectations; such as, working under 
.supervision, appropriate dress an d language, and completing assigned tasks on time^ 
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COMPETENCIES EVALUATION 

Performance ■ Knowledge 



17i Identify, use and maintain coinnion masonry tools. 




L 


i 


ml 


1 


L 


3 


m 


18. Prepare footings and foundations. 


















19. Prepare paving and finishing concrete, 


















20. Construct chimneys and fireplaces, 


















21. Construct buildings - masonry. 


















22. Mix mortar manually. 


















23. Build scaffolding. 


















24. Clean masonry. 


















25. Cut brick or block with masonry saw. 


















26. Mix mortar mechanically. 


















27. Identify , use ar.d maintain common carpentry hand tools. 


















28. Sharpen chisels, plane irons, handsaws, auger bits and twist drills. 


















29. Identify, use and maintain portable power tools. 


















30. Use and maintain radial arm saw and table saw. 


















31. Operate radial arm saws to make iliitei;s, compound miters, dadoes, grooves and 


















rabbets. 


















32. Operate table saw to taper, rip and make cove cuts. 


















33. Read a scale rule. 














1 
1 


34. Read blueprints. 


















35. Set up and use builder^s level and transit-level. 


















35. Build batter boards and layout lines for a building. 


















37. Use 6-8-10 method for squaring corners. 


















38. Construct concrete forms. 


















39. Frame floors. 








1 










40. Frame exterior walls. 








1 










41. Determine and make rough openings for interior doors. 


















42. Layout and erect nonbearing partitions and install backing in walls for fixtures. 


















. 43. Frame hip and intersecting roofs. 




1 















COMPETENCIES 



44. Apply roof sheathin g. 
1 45. Frame stairs. 

46. Determine riser height and tread run o f stairways."" 

47. Install various kinds of insulation. 




48^Explain the need for ventilating a struct^i^e, describe types of ventilators and 



state the uiininium recommended sizes. 



49. Construct cornices. 



50. Describe and install various types of roofing materials . 



51. Estimate roofinji; materials . 

52. Describe and install va rious types of windows. 
Pj^ame the parts of, build and set in exterior door frame. 



55. Describe procedures for drywall c onstructioT 

56. Describe, estimate and apply wall pane ling materials. 

57. Finish ceilings. 

58. Describe sizes and types of interior doors. 



59. Hang interior door and install locksets on interior doors. 



60. Identify standard moulding patterns and describe uses. 

61. Install various mouldings . 



62. Estimate and apply various 'finished floo ring . 
I 63. Plan, order and install factory-built kitchen cabinets. 
64. Classify cabinet doors^ and drawers according to methods of construction an d 
installation. 
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COMPETENCIES 


EVALI 
Performance 


JATION 
Knowledge 

1 9 1 mm' 
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TEACHER COMMENTS: 



Evaluation Code Key 



Perfornance 

1. Can do all parts of the task - needs job entry 
supervision, 

2. Can do lOSt parts of the task - needs close 
supervision. 

3. Can do simple parts of the task - needs extremely 
close supervision. 

DN" ^*^'"^t participate in this part of the course. 

72r 



Knowledge 

1. Can explain how and when a task must be done - can 
analyze facte and principles. 

2. Can name most steps in doing a task - can explain 
simple facts and principles. 

3. Can identify parts, tools and understands simple 
facts about the task. 

DNP Did not participate in this, part of the course. 
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STUDENT C:mPETENCY PROFILE Rutland Area Vocational-Technical Center 

Rutland, Vermont 05701 Tel. i'802) 773-1990 
Student Number: Vocational Progrrm: Culinarv Art. 

Student Name: VocatW Teacher: Vp.r. 1985-86 




I 


P( 

2 


Jrfor 
3 


Tnance 
DNP 


JAiiUN 

Kn 

1 


ovle( 
2 


Ige 

3 DNP 


,» ucmuu5U4teb saieiy precaucions in use of materials, tools and eaulDment. 

L% Maintains Anornnfi^fd norcf^nQ1 hvA<<Ann 


















3» Arrives on tlmp anH a^^onr^c aa/^K Afi\^ 


















4. Works cooperatlvelv with fellow workers. 


















J. Follows Imfnipf^nne tT^IHniyl.i nnJ .^^.^i,^ ^ . ■ • ■ 

V. ruiiuws instructions wiiiingiy and accepts constructive criticism. 


















6, Respects value of school and personal property and cares for it pronerly 


















7. Identify personal wcrk-r elated areas. 


















u. iuciuAiy personal worK^reiated values, 


















9. Identify three personal strengths and three vocational or educational skills 


















lu, Review tne quaiiucations required for 'a specific occupation and identify how to 
meet those qualifications s/he does not have. 


















i^ciiiyu&ndte camiaricy wun tne toiiowing sources of job information: a) newspaper 
ciuoj vetmunt jod :)ervice, c; scnooi placement services, d) employment agencies, 
e) personal contacts. 


















fc* IdentllV three locsl Pmnlnvpfc in a />KAean A/^Aiifsr)^<{AMMi Cl^^J j ij ^ • 

i.uuMv**; tiucc xuLfli Kiiipiuyeib lu a cnosen occupational tleld and list their 
.. addresses and phone numbers wpII their starting w.p.. .nH infoTOtinn 


















iicpavc a udLd sncct/ tcbuine wnicn mciuQes education, Interests, work experience, 
and three personal references with addresses and phone numbers. 


















14. Fill out correctly a sample 1ob application. 
















• 


15. Demonstrate the ability to make a job. interview appointment by phone and 
_iarticipate in a real or mock job interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dress and language, and completing assigned tasks on time. 
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COMPETENCIES 



EVALUATION 
Perfonance 



KITCHEN MAINTENANCE 



12 



use of cleaning agents. 



17. Demonstrates appropriate 

18. Sweeps and mops floors. 

19. Cleans ventilator hoods and filt ers . 

20. Cleans and stores pots and pans. 



21. Cleans work area(s) and removes garba ge. 

22. Cleans and maintains kitchen equipmen t. 
KITCHEN EQUIPMENT 



23. Operates kitchen efluipment, utensils and tools. 

2^. Operates mechanical kitchen equipment. 

25. Operates small kitchen equipment. 

26. Operates electrical equipment. 



27. Operates gas fired equipment. 

28. Operates steam pressure equipment. 
DISTRIBUTION AND STORAGE OF FOODS 



29. Receive, store and determine temperature requirements. 



30. Distributes 

31. Inventory refrigerators^ freezers and dry storage area(s). 



_32_. , Defrosts, cleans and main tains refrigerators, freezers and dry storaf>e areafs), 



FOOD PREPARATION 
33. 



breakfast foods. 



34. Prepares appetizers. 



3 DNP 



Knowledge 



12 3 DNP 



35. Demonstrates knowledge of herbs and spices. 



36. Prepares salads and salad dressinp 



T 



38. Prepares vegetables. 



COMPETENCIES EVALUATION 

Perfonaance Knowledge 



kl. Prepares fish and shellfish. 






i 


Mr 




2 


3 


DNP 


42. Prepares sandwiches. 


















43. Prepares beverages. 


















FOOD COOKING 



















44. Demonstrates basic cooking methods. 


















45. Cooks with herbs and spices. 


















46. Cooks soups and stocks. . ' " 


















47. Cooks vegetables. 


















48. Cooks pasta. 


















49. Cooks sauces and gravies. 


















50. Cooks meats. 


















51. Cooks poultry. 


















52. Cooks fisl and shellfish. 


















BAKING AND DESSERT PREPARATION 


















53. Identify baking terras and ingredients. 


















54'. Bakes quick breads. 


















55. Bakes cookies. 


















56. Bakes bread and roll dough. 


















57. Bakes pies. 










- 








58. Bakes pastries. 














1 




59. Bakes cakes. 


















60. Decorates cakes. 



















RESTAURANT SERVICE 


















61. Demonstrates proper appearance and conduct. 


















62. Identifies dining room tools and equipment. 


















63. Demonstrates knowledge of the menu and dining-room service terminology. 


















64. Arranges and prepares dining room. 


















65. Demonstrates proper table set-up. 
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COMPETENCIES EVALUATION 

Performance Knowledge 





l 2 3 DNP 


12 3 DNP 


66. Uelcomes quests. 


















67. Prepares and presents the quest check. 


















68. Clears the table. 
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TEACHER COMMENTS! 



Evaluation Code Key 



Performance 

1. Can do all parts of the task - needs job entry 
supervision. 

2. Can do most parts of the task - needs close 
supervision. 

3. Can do simple parts of the task - needs extremely 
' close si^tervision. 

DNP Did not participate in this part of the course. 
ERiC 



Knowledge 

1. Can explain how and when a task must be done - can 
analyze facts and principles. 

2. Can name most steps in doing a task • can explain 
simple facts and principles. 

3. Can Identify partSi tools and understands simple 
facts about the task. 

DNP Did not participate in this ,part of the course. 
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STUDENT COMPETENCY PROFILE Rutland Area Vocational-Technical Center 

Rutland, Vermont 05701 Tel. (802) 773-1990 

Student Number: Vocational Program: Distributive Education 



Student Name: Vocational Teacher: Year: ^985-86 



COMPETENCIES 


EVALy 

Performance 
1 ? 1 nwp 


ATION 
Knowledge 

1 •) 1 nm 


1. Demonstrates safety precautions in use of materials, tools and equipment, 


















2. Maintains appropriate personal hygiene. 


















3. Arrives on time and attends each day. 


















A. Works cooperatively with fellow workers. 


















5. Follows instructions willingly and accents constructive criticism. 


















6. Respects value of school and personal property and cares for it properly, 


















7. Identify personal work-related areas. 


















8. Identify personal work-related values. 


















9. Identify three personal strengths and three vocational or educational skills. 


















10. Review the qualifications required for 'a specific occupation and identify how to 
meet those qualifications s/he does not have. 


















11. Demonstrate familiarity with the following sources of job information: a) newspaper 
ads, b) Vermont Job Service, c) school placement services, d) employment agencies, 
e) personal contacts. 


















12. Identify three local employers in a chosen occupational field and list their 
addresses and phone numbers as well as their gtartins wa^ea anti hirlna i,,forn,af<nn 


















13. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and phone numbers. 


















U, Fill out correctly a sample job application. 


















15. Demonstrate the ability to make a job interview appointment by phone and 
participate in a real or mock job interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dress and language, and completing assigned tasks on time. 
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COMPETENCIES 



PERFORM ADVERTISING ACTIVITIF.S 



EVALUATION 
Performance Knowledge 

■ Z 3 DNP ■ 1 ? vn>n>' 



n> Identify major purpose of advert lslnf>. 



18. Identify various 

19. Analyze ads. 



pes of media and thelr:strsnt>ths-aTiH u»i,n.cc.. 



20. Explain promotional mix. 



21. Prepare ad layout. 

22. Prepare radio script. 

23. Plaa special events . 
COMMUNICATE INFORMATION 

24. Demonstrate role of communication In bu siness. 

25. Give verbal and written presentations. 

26. Demonstrate effective use of telephone technin.. P«. 

27. Intr oduce people. 

28. Prepare business forms and correspondences . 



29. Follow oral and written instructions. 



30. Actively participate in meetings. 
DISPLAY MERCHANDISE 

31. Create, maintain, and use selling aids . 

32. Plan counter/window/interior displays. 

33. Select merchandise for display 

34. Build counter /window/inter lor displays. 

35. Analy?.e effectiveness of displays . 



36. Perform display housekeepin g. 
APPLY HUMAN RELATIONS SKILLS 



37. Demonstrate effective use of interpersonal skills. 

38. List and classif y three catagorles (physical, laental. eaotional) of personality 
^ traits, 

35' Identify abilities and qualities employers expect. 
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AO. Identify abilities .and qualities customers expect. 



Al. Demonstrate effective employer/employee relations. 



42. Demonstrate effective custoiner relation s. 
A3. Demo nstrate good grooming and courtesy skills. 



MAMAGE STORE FUNCTIONS. 



AA. List hiring procedures. 



A5. Assisting in training of new employees. 



A6. Encourage moral among emp loyees. 
A7. Follow store poli cies . 
A8. Distribute and explain operating informatlnn . 



A9. Follow lines of authority . 



53. Explain customer service and facilities locations. 

54. Describe concept of income and expenses. 



EVALUATION 
Performance 




61. Calculate stock/inventory turnove r. 

62. Process charge sale/accounts receivable . 



'63. Process customer re turns , 
J4. Prove cash drawer, 



er|c 62 



63 



COMPETENCIES 



HATHEHATICS (cont.) ' ' ' 

65. Calculate personal wages. 1 


12 


■ fj 


mi 


1 1 


2 


3 


DNP 1 


66. Calculate discounts/exchange rates. " 1 
















67. Calculate break-even point. I 
















68. Calculate mark-up and mark-down. 1 
















PERFORM MERCHANDISING ACTIVITIES _ 1 
















69. Prepare merchandising plan. ~~ '. I 
















70. Demonstrate invoice control. I 


• 














71. Compute discounts on purchases. 1 
















72. Develop model stock layout plan. 1 
















73. Demonstrate reordering and restocking concents. 1 
















74. Outline steps necessary for taking physical InvPtirnrv, T 
















75. Indentify buying factors-j . 1 
















76. Demonstrate ability to locate and place merchandise within estahUciipH rnnf<noe 1 
















77. Explain stimulation of sales, ' | 
















BUSINESS OPERATIONS 1 
















78. Explain use of finances, T 
















79. Complete departmental stock control records. 1 
















80. Demonstrate check cashing and credit card nrnnf^Hnrec [ 
















81. Demonstrate shipping and receivine orocedures. 1 
















82. Mark merchandise. , ' 1 
















83. Change marked retail prices. | 
















84. Stock merchandise. | 
















85. Perform store maintenance. | 
















86. Practice work place safety precautions. | 
















87. Explain accident procedures, • 1 
















88. Identify shoplifting patterns, | 
















89. Explain cash flow concepts. • " | 

















I 
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COMPETENCIES 



USE PRODUCT KNOEEDGE AND CUSTOMER SERVICE INFORMA TION 
90. Explain importance of product knowledge 



1 



91. Explain Importance of customer service. 



92. List sources of product knowledge. 

93. list sou rce s of customer s ervice Information. 
SELL MERCHANDISE 

94. Demonstrate selling skills . 



95. Explain buying motives. 



96. Identify selling strategies. 

97. Explain basic principles of selling as it relates to self-service situations. 



98. Explain basic principles of impulse buyin[>. 

99. Demonstrate ability to translate produce knowledge/customer service information 



into customer benefits. 



ECONOMIC PRINCIPLES 



}Q; Recognize economic activities . 



EVALUATION 
Perfonnance Knowledg e 
i :i DNP I 1 '2 vn«p 



I 
I 



)1. Analyze consumer behavior. 
)2. Describe product utility. 



)3. Identify economic resources. 



)k. Analyze business risks. 



)5. Define market price. 



06. Define principles of supply and dema nd. 
)7. Define competition. 



108. Compare economic systems. 



109. Identify economic freedoms. 



HO. Identify business activities. 



111. Define pross national product. 



112. Analyze business cycles. 
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COMPETENCIES 



EVALUATION 
Performance Knowledge 



2 3 DNP 



1 2 3 DNP 



TEACHER COMMENTS: 



-0 



Evaluation Code l&j 

Pe^foraance Knowledge 

1. Can explain how and when a task must be done - can 
analyze facts and principles. 

2. Can name most steps in doing a task - can explain 
simple facts and principles. 

3. Can id atify parts, tools and understands simple 
facts .bout the task. 

DNP Did not participate in this, part of the course, 

6a 



STUDENT COMPETENCY PROFILE Rutland Area Vocational-Technical Center 

Rutland, Vermont 05701 Xel. (802) 773-1990 

Student Number; 



Student Name: 



Vocational Program; Electrical /Plumhint. ( BniiHinp Trades) 
Vocational Teacher: Year; 1985-86 



COMPETENCIES EV.4LI 

Performance 

_ . 1 1 0 0 i\Mn 


lATION 
Knowledge 

1 0 0 nira 


1. Demonstrates safety precautions in use of materials, tools and eau.:;inent. 


















2. Maintains appropriate personal hyi?iene. 


















3. Arrives on time and attends each day. 


















4. Works cooperatively with fellow workers. 


















5. Follows instructions willingly and accepts constructive criticism 


















6. Respects value of school and personal property and cares for it properly 


















7. Identify personal work-related areas. 


















3. Identify personal work-related values. 


















9. Identify three personal strengths and three vocational or educational skills. 


















10. Review the qualifications requirtd for a specific occupation and identify how to 
meet those qualification; s/hc does not have. 


















11. Demonstrate i^iauly with the following sources of job information: a) newspaper 
ads, b) Varment "ob Service, c) school placement services, d) employment agencies, 
e) personal contacts. 


















12. Identify three local employers in a chosen occupational field and list their 
addresses and .jjhonc numbers as well a$. their st.irrine waaes anri MrinP inf.r.nfnnn 


















13. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and phone numbers. 


















U. Fill out correctly a sample iob application. 


















15. Demonstrate the ability to make a job interview appointment by phone and 
participate in a real or mock 1ob interview with a follow-up evaluai'on. 


















16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dress and language, and completing assigned tasks on time. 



















ERIC 



70 



7i 



COMPETENCIES 



EVMTION 
Performance Knowledge 



17. Identify and demonstrate th e proper use nf plumbing and oUru 

18. Demonstrate use of basic math skil ls in plumbing «nr1 heating u.dnp f rp^p^r^. 



figures. 



i? > Demonstrate use of basic ma th 
20. Describe and identif 



skills to add, subtract, divide, and multi nh 
^es of pipe and their 'u&m , 



21. Demonstrat e ability to thread, tap, and connect all types of pipe. 



22. Describe and demonstrate ability to solder copper nine and fitting 

23. Demonstrat e ability to Picture piping through isometrics. 



24. Use IBR method for figuring heat loss. 



25. Describe and identify all the differences between boilers and furnaces. 



26. Interpret and analyze blueprint specifications. 

27. Understand and demonstrate solar energy principles. 

28. Demonstra te basic water tests for hardness, PH and iron content . 

29. Size the pump tank and piping for a domestic water system. 



30. Demonstrate knowledf^e of state plumbing code. 

31. Understand and maintain spli t phase, capacitor start, and capacitor start/ 



capacitor run motors. 



32. Know the location of the primary plumbing inflow and outflow valves and lines. 

33. Draw bas ic wiring diag^aas for burner and pumo controls. 

34. Draw schematics for series and parallel electrical circuits and fflb 



calculations. 



35. Know the difference between AC and DC power. 

36. Identify and install electrical boxes and enclosures. 

37. Identify a nd determine wire sizes, jackets and uses by use of code book. 



38. Identify a nd use connectors, lugs, tape, staples and all related supplies 



for installing electrical equipment 



39. Understan d the electrical forces causing reactive force s such as magnetism. 
JO. Demonstrate the use of the national electric code. 
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COMPETENCIES 


EVALUATION 
Performance Knowledge 




1 2 


3 


DNP 


1 


2 


3 


DNP 


41.. Draw single and three phase wave forms. 


















A2. Understand and dafine split phase, capacitor start, capacitor start/capacitor 


















run single ph^se motors. 


















J}' Describe how to check for faulty overloads, switches and bearing failures. 


















44. Use voltage and amperage meters to check rot electrical problems. 


















45. Define and draw self and mutual inductance within a coil. 


















46. Define and draw capacitance in a given circuit. 


















47. Explain and draw a basic single phase transformer. 


















48. Explain and draw a flourescent light circuit schematic, 


















49. Separate the power and control circuits in a control panel. 








































































1 


















1 

• 


















~ 
























♦ 








1 




1 










i 

j 














i 


TEACHER COMMENTS: 














V 



Evaluation Code Key 



Performance 

1. Can do all parts of the task - needs job entry 
supervision. 

2. Can do lost parts of the task - nsieds close 
supervision. 

3. Can do simple parts of the task - needs extremely 
close supervision. 

DNP ""o participate in this part of the course. 
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Knowledge 



L Can explain how and when a task must be done - can 

analyze facts and principles. 
2. Can name most steps in doing a task - can exolain 

simple facts and principles. 
3« Can identify parts^ tools and unurstands simple 

facts about the task. 
DNP Did not participate in this ,part of the course* 
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STUDENT COMPETENCY PROFILE 



Student Number: 
Student Name: 



Rutland Area Vocational-Technical Center 
Rutland, Vermont 05701 



Vocational Program: Electronics 
Vocational Teacher: 



Tel. (802) 773-1990 



Year: 1985-86 



Competencies 



1. Demonstrates safety precautions In ... e of materials, mol. .nH y ^^^' 

2. Maintains appropriate personal hygiene. 



3. Arrives on time and attends each day. 




4. Works cooperatively with fellow workers. 

5. Follows instructions willingly an d accepts constmrrive criticism. 

6. Respects value of school and persona l property and cares for it properly. 



7. Identify personal work-related areas. 
J:_Ident:; :y personal work-related valnpg. 



9. Identify three perscr.l .rr.nf,^hc . ^d three vocational or educational skjils. 
10. Review the qualifications required 'for 'a specific occupation and identify how to 
meet those qualifications s/he does not have. 



11. Demonstrate familiarity with the following sources of job information: a) newspaper 
ads, b) Vermont Job Service, c) school placement services,, d) employment agencies, 
c) personal contacts. 

12. Identify three local employers in a chosen occupational field and list their 
Mmsjniji^Um^ ^sMl a? the> .rnrtine .... ..H ..... ..f,,, , .,- ,, 

13. Prepare a data sheet/resume which includes education, interests, work experience, 
and three persona l references with addresses and p hon e numbers. 



1^. Fill out correctly a sample job application. 
15. Demonstrate the ability to make a job interview appointment by phone and 
jarticipate in a real or mock jo b interview with a follow-up evaluation. 



16. Demonstrate understanding of employer expectations; such as, wf.rking under 

supervision, appropriate dress and language, and completing assigned tasks on r^ .a 



EVALUATION 
_Performance Knowledge 



12 3 DNP 



i_ 2 3 DNP 



7/ 



c. Logic probe, 



d. DC power supply . 

e. AC power supply. 

f. Stereo analys is. 

g. TV analysis. 



h. Tube tester. 



i. Transistor tester. 



EVALUATION 
Perfonnance Knowledge 




j. Oscilloscope. 



k. Picture tube tester. 



1. Z meter. 



m. Isolation transformer, 



n. Sam's Photofact Index. 



0. Frequency meter. 



18. Analyze and construct DC circuits. 



19. Identify, tnaintain, adjust and use hand tools. 



20. Express a knowledge of the nature of matter. 



21, Identify sources of electrical energy. 

22, Identify components and construct a circuit from schematics. 



23. Solder, desolder and fabricate circuits. 



2A. Perform necessary calculations to analyze basic and complex circuits. 



25. State, measure and calculate current in circuits. 



26. State, measure and calculate voltage in circuits. 



27, Determint power in circuits. 



I 
I 



28, Identify fuses power rating. 



29. Solve problems using Ohm's Law. 
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29. Solve problems using Ohm's Law. 

30. Identify series circuits 

31. Identify parallel circuits. 



32. Calculate for unknovm values in simple circuit s . 



33. Trace current flow in series-parallel circuits. 

34. Measure and calculate quantities in series-parallel ci rcuits . 

35. Construct a simple electromagnet and check its operation. 




36. Identify fuses, circuit breakers, ground fault systems and equipnent grounds. 



37. Describe and construct AC circuits. 

38. Identify alt ernating current devices. 

39. Calculate quantities of alternating curr ent . 

40. Identify AC generator com ponents . 

41. Identify and solve for values of inductance. 



42. Identify and solve for values of capacitance. 



43. Determine RC time constants in ciircui^s 



44\ Solve for resonance in RLC circuits. 



45. Determine band width in RLC circuits. 



46. Discuss the nature of P-N junction diodes. 

47. Construct and measure rectifier circuits. 

48. Calculate filter circuits. 



49. Describe and measure characteristics of .solid state devices. 

50. Describe and construct ana i og circuits. 



51. Identify PNP and NPM transistor block diagrams and schematics. 

52. Test transistors. 



53. Measure voltage and resistance in transistor circuits. 

54. Identify basic typ es of transistor circuits. 



55. Plot a transistor output characteristic curve. 

■5.6. Calculate the overall gain of a multistage amj^lifier circuit 
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COMPETENCIES 


EVALUATION 
Performance Knowledge 


57. Construct, test and measure circuits containing operational amplifiers. 








■ uwr 


1 1 


L 


J 




58. Describe and construct digital circuits. 


















59. Program computers using "Basic" and "Moniter" language. 


















60. Maintain technical records and write reports. 






















































H 


r 


















1 










































































































-— . ^ 




































































1 
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TEACHER COMMENTS: 



Evaluation Code Key 

Knowledge 

1. Can do all parts of the task - needs job entry I. Can explain how and when a task must be done - can 
supervision. _ ajiaiyje facts and principles. 

2. Can do most parts of the task - needs close 2. Can name most steps in doing a task - can explain 
^"P^'^^sion. ginpie facts and principles. 

3. Can do simple parts of the task - needs extremely 3, Can identify parts, tools and understands simple 
' close supervision. facts' about the task. " 

ONP Did not participate in this part of the course. DNP Did not participate in this part of the course. 

■ ^ 



Rutland Area Vocational-Technical Center 

Rutland, Versiont 05701 Tel. (802) 773-19SO 

^ Vocational Program; Graphic Arts 

_ Vocational Teacher year: ^585-86 



COMPETENCIES EVALUATION 



Performance KnoJedj^ e 



!• Demonstrates safety precautions in use of mr9rii\]^ rnnl*? nnri nnti^i^Tnnnh 


1 


2 


3 


DNP 


1 


2 


3 


DNP 


2, Maintains appropriate personal hvpiene. 


















3. Arrives on time and attends each day. 


















4. Works cooperatively with fellow workers. 


















5. Follows instructions wlUinelv and accepts constructive criticism. 












r 






6. Resoects value of school and personal property and cares for it pmpprly. 


















7. Identify personal work-related areas. 


















8. Identify persor't'i :^':^rk-related values. 


















9> Identify three ; .)onal strengths ini three vocational or pHurar^nnai cum^^ 


















10. Review the qualifications required for "a specific occupation and identify how to 
meet those qualifications s/he dnps not have. 


















11. Deraonstrato ^:«.miliarity with the followinq sources of 1ob inforaiation- neusnmpr 
ads, b) Vermont Job Service, c) school placement services, d) employment agtncies, 
e) personal contacts. 










— 








12. Identify three local employers in a chosen occipationcii field and l:3t their 

.. addresses and,phone numbers as w^,„?? th?'ir 5t,.:t^n^ wares and hlrlnc, ^nfnr.^rirn 


















13. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addref f.?s and phoce numbers. 


















U. Fill out correctly a sample job application. 
















ii. Demonstrate the ability to make a job interview appointaent by phone and 
._. participate in a real or mock job iriterview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dress and langii^c, and completinj? assigned tasks on tirae.[ 
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STUDENT COMPETENCY PROFILE 

Student Number: 

Student Name: 



COMPETENCIES 



17. Handles combustibles .tiafp 

18. Knows complete camera set-up. 



19. Load and unload copy from copyboard. 



20. Use proportional wheel correctly. 



22, Set tiiiiier and f/stop properly, 



23. Positions lamps. 



2A. Select film and proper size. 



25. Load and unload film. 



26. Use all developing chemicals properly. 



27. Tape negativas to light table and mask . 

28, Cut windows In mask. 



29. Rule Unf on negatives. 



30. Opaque negatives. 



3i. Strips for multi-color runs. 



32. Cut windows around halftones, 



33. store flats. 



34. Position plate and flat in vacuum frame. 

35. Operate vacuum frame. 



36. Set timer for exposure. 



37. Develop plates In sink. 

38. Use proper developing chemical. 



39. Cum and preserve plates. 

40. Know basic press operation and set -up . 

41. Know reproduction techniqu es. 

42. Know and ide ntify paper. 

43. Identify pap er grain direction. 



44. Understand paper weights and substances. 



_45. Know paper finishes. 
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EVALUATION 
Performance • Knowledge 




I 
I 
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COMPETENCIES 


EVAL 
Performance 


UATION 
Knowledge 

1 0 1 Mm 


46. Know theory of mixing ink. 








1" 


1 


I 


J 




47, Use ink reducing agents. 


















48. Know consistancy of ink flow. 


















49. fiiow composition of ink (ingredients). 




. — 














50. Remove press rollers. 


















51. Properly clean press rollers. 


















52. Remove and replace rubber blankets. 


















53. Know how to properly clean blankets. 


















54. Pack plate and blanket. 


















55. Clean and polish cylinders. 


















56. Oil and grease presses. 


i 
















57. Add ink to press. 
■ ■ . „ ,. 


r 
















58. Add fountain concentrate to press. 


















59. Load stock. 


















60. Adjust air, vacuum, sp'jed, impression and register boani. 


















61. Compute best paper cuts. 


















62. Jog and align stock in paper cutter. 


















63. Perform power paper cuts. 














1 

j 


64. Remove and replace cutter blade. 














1 


6!). Adlust feeder svstem on oarer folder 














-I 

1 


66. Adlust paper stops. 












67. Set power punch for drilllne naoer boles* 












1 




68. Insert proper size drib's, 








— 


ll 








69. Know different kinds of t>roofs» 


















70. Typewrite and oaste-uo coov. 


















71 • Read and mark proofs. 


















72. Identify proofreaders narkft. 


















^,73. Perform duties of proofreader. 
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EVALUATION 
Perfomance Knowledge 
- 2 3 PNP ■ 1 2 m 



76. Know computer keyboard. 



77. Identify type sizes and faces. 
is. Cire for software. 



7!^. Know how to edit copy. 



80. Know how to justify 00,7. 

81. Demonstrate techniques /. mixing on line styles. 



_j2 ._ Understands the total nu;:.ber of lines per inch for type size. 
63. Demonstrate sending typeset copy to typesetter. 



84. Performs processing techniques. 



85. Use manuals, g uides and literature pertaining to the Graphic Arts trade. 

86. Maintain job t ickets and manuscripts pertaining to the Graphic Arts trade 




TEACHER COMMENTS: 



Evaluation^ Code Key 

Performance 



Knowledge 



I. Can do all parts of the task - needs job entry 1. Can explain how and when a task inust be done - can 
, f^''^'"' ■ . analyze facia and principles. 

Z. Can do most parts of the task - needs close 2. Can name most steps in doing a task - can explain 
, supervision. gi„pl, ^^^^^ ^thz^, 

3, Can do simple parts of the task - needs extremely 3.. Can identify parts, tools and underst^inds simple 
close supervision, q facts about the task. 

ERiC ^" '^'^ ^^^^ °" "^"^ participate in this part of the couige^ 



STUDENT COMPETENCY PROFILE 



Rutland Area VocationaHechnical Center 
Rutland, Vermont 05701 



Tel. (802) 773-1990 



Student Number: 
Student Name: 



Vocational Program; Health O ccupations 
Vocational Teacher: 



1985-86 



ERIC 
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EVAll 
Performance 

1 9 u nvra 


lATION 

Knowledge 

1 ^ r - t 


Denjonstrates safety r'^'-^^iiitlonR in tiqp nf t^nr^^n i t 
'■' V. .r>.qMj^j>v"a iu use 01 macei uMSi tools and GQuipnisntt 














t 


3 1 'Vr Ivss on tlinfe and attends parh H^v 


















^» Works coooeratlvelv ulrh ftsiinu wArUflre 


















5. Follows instructions willinf>ly and accepts constructive criticism. 


















6. Respects value of school anH nercnnal l^rnn£.r^„ r j- 

— a .Bxuc ui Buiuoi dHQ pgrsonai property and cares for it properly. 


















7. Identify personal work-related areas. 


















8. Identify personal work-related valups. 


















xuci.i.iiy Liitee personal strengths and three vocational or educational skills 


















10. Re'-tew the qualifications required for a specific occupation and identify how t.J 

nifiGt those flliaHf'lrflf"'fnnc e/Vio AnA^ 


















11. Demonstrate familiarity with the following sources of job information: a) new"^ 
» y/ ycluiuuw juu oetvice, scnool placement services, d) employment agencies, 
e) personal contacts. 


















12. Identify three local employers in a chosen occupational field and list their 

addresses and nhon^ numKore mo t^aii *.u^j. ^a. 
pnone numbers as w?|| fis rhl^l'- irnrtln^wa^ea anH Mr^r,p in^nmitlnn 


















13, Prepare a data sheet/resume which 'jjcludes edt *tion, interests, work experience, 
and three personal references wi:ii -.^'dresses a. i phone numbers. 


















U. Fill out correctly a sample 1ob i3|;;-'cf ;ion. 


















15. Demonstrate the ability to make a jot) interview appointment by phone '.nd 
— participate in a real or mock job interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer f;xpectations; such as, working under 

— su£eryision, appropriate dress and lannuaKe, and completine assigned tasks on time. 



















COMPETENCIES 



17. Assist with physical examination. 



18. Demonstrate techniques for positioning patients. 



EVALUATION 
.Perfotnance KnoultjgA 



19. Measuring and recording height, and weight. 



20. Demonstrate four methods of administering o xygen . 

21. Demonstrate CPR using AHA standards. 



22. Demonstrate First Aid procedures using health industry standards . 




25. Interpret prefixes, suffixes and root words of medical technology. 



26. Interpret essential medical abbreviatio ns . 

27. Practice fire safety. 



3 DNP 




31. Assist with minor surgery, 



37. Demonstrate techniques for feeding patleiTts. 

38. Assist patients with bedpan./urlnal. 

i9. Demonstrate emptying urinary drainage bag. 
Collect specimens. 
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COMPETENCIES EVALUATION 

Performance Knowledge 





\ 1 7 rm 


1 0 0 T\vm 




































































































































• 








































































































t 


















\ 


















































! 
1 
I 
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TEACHER COMMENTS: 



Evaluation Code Key 

Performance 

1. Can do all parts of the task - needs job entry 
supervision. 

2. Can do most parts of the task - needs close 
supervision. 

3. Can do simple parts of the task - needs extremely 
close supervision. 

DNP '^^'|j««t participate in this part of the course. 
ERIC 

PR 



Knowledge 

1, Can explain how and when a task must be done - can 
analyze facts and principles. 

2, Can name most steps in doing a task - can explain 
simple facts and principles* 

3, Can identify parts » tools and understands simple 
facts about the task. 

DNP Did not participate in this, part of the course* 
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SWT COMPETENCY PROFILE 

Student Nuisber: 

Student Name: 



Rutland Area Vocational-Technical Center 
Rutland, Vermont 05?01 



Vocational Program! Human Services 
Vocational Teacher; 



Tel. (802) 773-1990 



Year: 1985-86 



COflPETENCIES 



EVALUATION 
Performance Knc 





1 2 3 DNP 


1 2 3 DNP 


U Dcnidnst^jrates safety jrecaucions in use of inacerials, tools and equippient. 


















2. Maintains appropriate personal hygiene. 


















3. Arrives on tin^e and attends each day. 


















4. Works cooperatively with fellow workers. 


















5. Follows instructions willingly and accf.pts constructive criticism. 


















6. Respects value of school and personal property and cares for it properly. 


















/. Identify personal work-related areas. 


















8, Identify personal work-related values. 


















9. Identify three personal strengths and three vocational or educational skills, 


















10. Review the qualifications required* for^ a specific otcupation and identify how to 
meet chose qualifications s/he does not have. 


















11. Demonstrate familiarity with the following sources of job m/orfnation: a) newspaper 
adsi b) Vermont Job Service, c) school placement s^ervlces, d) eniploymfint agencies, 
e) personal contacts. 










• 








12. Identify three local employers in a chosen occupational field and list their 
addresses and phone numbers as well as their starting waoes and hiring infomaflnn. 


















13. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and phone numbers. 


















U. Fill out correctly a sample job application. 


















15. Demonstrate the ability to make a job interview appointment by phone and 
Participate in a real or mock iob interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dress and language, and completing assigned tasks on time. 
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COMPETENCIES 


EVAL 
Perfpnaake 


0AXION 
KnovledK 


Unit: Preschool 












I 




uiir 


17. Set up and maintain a preschool lab. 


















18. Provide physical care for children, supervise free play, maintain workine 


















environment, 


















19. Guide and encourage positive child behavior. 


















20. Define staj^es of early childhood development. 


















21. Prepare instructional materials. 


















22. Plan and implement fine/gross motor skills for small/large groups. 


















23. Plan and implement art, craft, music, science, social studies, math, drama, 


















and creative activities for small/large groups. 


















24. Select suitable toys and equipment. 


















25. Formulate health care policy. 


















26. Describe procedures for emergency treatment. 


















27. Describe communicable diseases and need for immunization. 


















28. Identify good nutrition. ' , 


















2^. Plan suitable nutritious menus for clients. 














* 




30. Determine Food Shopping Strategies. 


















31. Prepare meals, demonstrate kitchen management and clean uo. 


















32. Recognize special dietary needs of clients. 


















33. Utalize techniques to encourage clients to eat nutritionally. 


















' Unit: Communication 


















34. Demonstrate skills for communicating with clients. 1 

— — — ■ 2 1 


















35. Demonstrate skills for communicating with supenisors and peers. | 
















36. Read and follow instructions. 


















37. Write legibly and appropriately. 


















38. Read aloud to clients (individual/group). 


















39. Demonstrate observation and listening skills. 


















JO. Keep records, notebook and journal. 




( 















COMPETENCIES 



41. Use audio-visual equlpmen :. 



EVALMN 
Jarfflntance Knowledge 
1 2-3 



Unit; Elderly 



42. Define physical aspects of a ^infr. 



43. Describe me ntal and psychological changes of the aging Drocess. 

44. Explain s ocio-econonic changes related to aging clients. 
jS^dentify services and living arrangements for the elderlv. 



,46. list housekeeping and clerical ta. ks to be perforn.Pd for the elderly. 
47. Create and present art, craft, .n.lr« l. physical, party panning for .mUl 



large groups. 



48. Identify stages and(or) problems concerning death, dying and thp fPrmin^Hy m 
Unit; Disabled 

49. Define t hree areas of developmental disabilities. 

50. Interpret P.L. 94-142^ section 504. 



51. Evaluate ac cessabilitv of public buildings for disablr ri. 

52. List comm unity services availahip fn .tho m^m^a 



53. Contrast advantaf^es/disarfvan taees of home/institutional care. 



54. Explain amniocentises. 



55. Explain basic living skills, sp ecial health problPis. and elothlnf > need, of 



the disabled. 



56. Explain ways the disabled can become more ronf ^ butine and arvlvP npmhorc nf 



school and society. 



'Unit; School A f> e 



57. Demonstr ate an understanding of school age development 

58. Plan a var iety of activities for small/lar f> e g roups 
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COMPETENCIES 


EVALI 
Perf )niiance 


JATION 
Knowledge 


Unit: Adolescents 


















63. Demonstrates an under standing of adolescent development. 


















64. Identifies sex, drus and sex experimentation. 


















65. Identify five contraception methods-advantaf^es/disadvantages. 


















66. Demonstrate knowledge of conception, signs of pregnancv. 


















67. List effects of nutrition, drugs, disease, exercise on precnancv. 


















68. State alternative open to pregnant teens and problems. in--.teen".niarriaf»es.. 


















69. List advantages/disadvantages of different methods of birth. 


















70. Define symptons, treatments for S.T.D. 


















71. Recognize sysmptoms of depression, prevention of sniclHe. 


















72. List factors contributing to delinquency in adolescents. 


















73. Recognize causes and ramifications of eating disorders. 




































t 


















\ 




































































1 





















TEACHER COMMENTS: 



Evaluation Code Key 



Performance 



Knowledge * 

1. Can explain how and when a task must be done - can 
analyze facts and principles. 

2. Can name most steps in doing a task can explain 
simple facts and principles. 

3. Can identify parts, tools and understands simple 
facts about the task. 

DNP Did not participate in this ,patt of the course. 
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STUDENT COMPETENCY PROFILE 



Rutland Area Vocational-Technical Center 
Rutland, Vermont 05701 



Tel. (802) 773-1990 



Student Nunber:_ 
Student Name: 



Vocational Program; Machine Trades 
Vocational Teacher: 



Year: 1985-86 
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COMPETENCIES 


1 


P( 
2 


2rfoi 
3 


EVALI 
'mance 
DNP 


JATION 
Kn 
1 


owledge 
2 3 DNP 


1. uemonstrates safety precautions in use of materials, tools and equipment. 

2. Maintains appropriate personal hvKiene. ' " 


















J. Arrives on time and attends each rfsv. 


















4. Works cooperatively with fellow workers. 


















5. Follows instructions willingly and accepts constructive criticism 


















6. Res£ects value of school and personal property and cares for it properly 


















7. Identify personal work-related areas. 


















8. Identify personal work-related values. 


















y. Identify three personal strengths and three vocational or educational skills 


















10. Review the qualifications required 'for, a specific occupation and identify how to 
meet those qualifications s/he does not have. 


















11. Demonstrate familiarity with the following sources of job information: a) newspaper 
ads, b) Vermont Job Service, c) school placement services, d) employment agencies, 
e) personal contacts. 


















12. Identify three local employers in a chosen occupational field and list their 
addresses and phone nnmhers as wp11 rh^r ,rnrtin. v.p.., .n. y^r^,,^ 


















13. Prepare a data sheet/rcsime which includes education, interests, work experience, 
and three personal references uith AddrpRSt^*? anrt nhnn^* mmKftrf 


















lA, Fill out correctly a sample job application. 


















15. Demonstrate the ability to make a job interview appointment by phone and 
— participate in a real or mock job interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

— supervision, appropriate dress and language, and corapletine assigned tasks on time. 
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COMPETENCIES 




EVALUATION 
Performance Knowledge 
-i ,2 3 f)NP I 1 2" 



19. Hakes precision measurements with .lcro.PtPr.. ..Upers. ,auee. .nd 

20. Operates hardness tester . 

21. Operates and maintains power and hand tools. 



22. Locates needed Information on wall chart, . nd from reference mann.u. 

23. Completes layou t work accurately with semi-precision tool... 
21. Maintains and performs minor repairs on machines. 
25. Performs bench work operations. 



26. Performs machine drilling operations. 



operates 

operates a vertical 

29. Sets up and operates a surface grinder. 

30. Sets up and o perates a vertical cqntour band saw. 

31. Sets up and oper ates metal cutting band saw and p ower hack 

32. Sets up and operates a universal miller. 

33. Sets up and operates a dividing head. 

31. Sets up and operates an optical comparator. 
35. Constructs simple fixtures. 
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COMPETENCIES 


EVALUATION 
Performance Knowledge 




J 


2 3 


DNr 


t 
1 


0 
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urir 
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TEACHER COHMEIITS: 



Evaluation Code Key 

„ . «=== Knowledge 

Performance ^ 

. . 1 Pan pvnlain how and when a task must be done - can 

, can do all parts of the task - needs job entry I. 

supervision. ' 2. Can name most steps in doing a task - can explain 

2. can do most parts of The task - needs close Can^^^ ^^^^^ P^^^^^p^^^^ 

supervision. , , , . 3 Can identify parts, tools and understands simple 

3. Can do simple parts of the task - needs extremely 3. f^^^^tL i^si, 

close supervision. . participate in this oart of the course. 

D'ERiC't participate in this part of the course. DNP m not parucip ,k 



STUDENT com PROFILE Rutland Area Vocational-Technical Center 

Rutland, Vermont 05701 Tel. (802) 773-1990 

Student Number: 



Program: Metal FahnV.f<.. /tj.i,^.^^ 

Student Name: Vocational Teacher: 



^ear: 1985-86 
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COMPETENCIES 


I 


P( 
2 


jrfor 
3 


EVALI 
mance 
DNP 


lATTON 

Kn 
I 


owledge 

. 2 3 DNP 


1» Demonstrates safetv nrpr;i!l^^nnc ^n i.co ,...1 ^ . , 

— — — ^ H^t.wQuwxunD III maieriais, tools and ?.QUipmenti 

2. Maintains approprlatp personal hvplpnp 
















J- 


3i Arrives on time and attends each day. 


















4. Works cooperativelv ulth fpllnw wnrkpf^ 


















5. Follows instructions willingly and accepts constructive criticism 


















6. Respects value of school and pprsonal nrnnprrv nnH mrnr fnr ^^ n, ; 
f wMwvA oliu y^kOKJiiai piui;eLuy ana cares tor it properiVi 


















7. Identify personal work-related areas « 


















8> Identify personal work-related values, 


















9. Identify three personal strengths flnri fhrpp unrnt'^nnn^ nr A<^11ft-,^-tn,.n1 i m 


















10. Review the qualifications required 'for, a specific occupation and identify how to 
meet those qualifications s/he Hnps nnr hawo 


















11. Demonstrate familiarity with the following sources of job information: a) newspaper 

ads, b) Vermont Job Servicei c) school olacemenr <5prv^roc a\ omni ««« -j 

wv»«*k.v, \./ isbiiwui fjiatcuiciiu seivices, Qj cinpioyment agencies, 

e) personal contacts. 


















12. Identify three local employers in a chosen occupational field and list their 

addresses and nhone nnmhprs ac uoii op t-v/n- .. 

1 numoeri, as. we^^ ??tP(ilT Ptflrtinfijaoes and »iirin,> in tat inn, 


















13. Prepare a data sheet/resume which includes education. Interests, work experience, 
and three personal references with addresses and phnne mitnhprs. 


















Fill out correctly a sample lob application. 


















15. Demonstrate the ability to make a job interview appointment by phone and 
participate in a real or mock iob interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

— suoervision, appropriate dress and languaRe. and completing assigned tasks on m'iup. 
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COMPETENCIES 



EVALUATION 
Performance 



17. Identify, maintain, and use common hand tools. 


■Ill 






mi 


I 


L 






18. Identify, maintain, and use nower hand tools. 


















19' Identify coiiEon metals by basic sizes and shapes. 


















20. Identify, store and use welding consumable products. 


















21. Read Blueprints. 


















22. Use measuring devices. 


















23. Operate and maintain hand operated throatless shear. 


















Ik, Operate and maintain off hand grinder. 


















25. Select and layout materials for fabrication. ■ 


















26. Prepare materials for fabrication. 


















27. Operate and maintain horizontal band saw. 


















28. Operate and maintain Scotchman ironworker hydraulic shear. 


















29. Operate and maintain Scotchman ironworker punch. 


















30. Operate and maintain Scotchman iron worker notcher, 


















31. Operate and maintain Di-acro hydraulit press brake. 


















32. Operate and maintain eight foot manual brake. 


















33. Sharpen twist drills. 


















34. Operate and maintain drill press. 


















35. Calculate and set drill speeds. 


















36. Operate and maintain oxy-fuel welding equipment, 


















37. Demonstrate oxy-fuel welding processes, ' 


















38. Demonstrate oxy-fuel cutting processes. 


















39. Operate and maintain shielded metal arc welding equipment. 


















40. Demonstrate shielded metal arc welding processes. ■ 


















41. Use Electrodes (E6010, E7018, E6013, E7014, E7024) in various positions. 


















42. Become certified by AWS for code IDl.l structural single test plate. 


















43. Become certified by AWS for code 1 Dl.l structural two test plates. 


















44. Become certified for codes ASME IX part QM high pressure. 



















Knowledge 



il^erate and maintai n yas rungsten arc ..W.^ 
46, Demonstrate gas tungsten arc wplH^n^ p........ 

jAJperate and maintain ... ..m, ^,^,„ 



jLjgElgllitiLte gas metal arc weldin| > p rn..cc„. 



49. Demonstrate flux core arr ua 



50. Demonst rate submerged arc welding p r....... 



51. Operate and ma intain carbor .rr onuipinent. 



jLj£!!^trate carbon arc gouf>inf, .n. p,,,,..^^ 



53. Operate and maintain p lasma arr 



TEACHER COMMENIS: 




54. Demonstrate pl asma arc weldin f> prnr.cc.c 

55. Demonstrate plasma .rr c utting processes. 



56. Determine elements of met aU. 

57. Inspect we lds for Quality anrf 



58. Order materials f;r projects. ' 

59. Price mate rials for selectjnn. 



60. Maintain project records. 
j l. Prepare bllltn} >. 



Evaluation Code Key 



Performance 



Knowledge * 

1. Can do all parts of the task - needs lob entrv i r i i l 

supervision. ^ ^' ^^^^'^"^ "^e" ^ task must be done - can 

2. Can do most parts of the task - needs close ' 2 tfZllll 'TT'"' , 
supervision ^ " '^^"^ """^^ ^^^P^ ^" ^ task - can explain 

DHP 0. p„..p;u . 0, CO.:. O^^r^lti;::^^ ..,p„t . .. ..... 

i 1 ' J 



STUDENT COMPETENCY PROFILE 



Student Number: 
Student Name: 



Rutland Area Vocational-Technical Center 

Rutland, Vermont 05701 Xel. (802) yyi-ijJi) 

_ Vocational Program: Power/Agriculture Mechanics 
Vocational Teacher: 



Year: 1985-86 



COMPETENCIES 



1. Demonstrates safety precautions in use of .jaterials, tools and 



2. Maintains appropriate personal hygiene. 



3. Arrives on time and attends each day. 



A. Works cooperatively vith fellow workers. 



5> Follows inst ructions willingly and accepts constructive criticism. 

6. Respects valu e of school and personal property and cares for It properly. 

7. Identify personal work-related areas. 




8. Identify personal work^related values. 



9. Identify three personal strenf>t hs and three vocational or educational skills. 



10. Review the qualifications reqjirefl fo,; a specific occupation and identify how to 
meet those qualifications s/he does not have. 



11. Demonstrate familiarity with the following sources of job information: a) newspaper 
ads, b) Vermont Job Service, c) school placement services, d) employment agencies 
c) personal contacts 

12. Identify three local erapioyers in a chosen occupational field and list their 
addresses and phone numbers as well ag the^ sMrtine ..... .nH h.v.-n. ^nf.., , rinn 



EVALUATION 
Ferformance Knowledge 



13. Prepare a data sheet/re'sume which includes education, interests, work experience, 
and three personal references with addresses and phone numbers 



14. Fill out correctly a sample job apnlicatfon. 



15. Demonstrate the ability to make a job interview appointment by phone and 
participate in a real or mock job interview with a follow-up evaluation. 



6. Demonstrate understanding of employer expectations; such as, working under 
^"P"v^sion. appropriate dress and language, and completing assigned tasks on time. 
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lis 



COMPETENCIES 



SHOP CARE AND SAFEW 



EVALUATION 
_,.._.PerfQnaan ce Knowledge 

i-LXiECl 2 3 DNP'" 



17. Know and practice care a nd use of hand and p ower tnnic 



18. Operate liftin g equip!r.ant and supporting equipment. 



19. Know and practice applicable maintenance (j anitorial skilh) m p n..r ..a 



agriculture mechanics. 



ENGINE MAINTENANCE AND OVERHAllI. 



20. Check and/or replace ignition cables 



21. Service spark plu^. 



22. Select and change oil, air, fuel and pollution contml fi]^orc 



23. Adjust carbur etor, high, idle, idle stop and choke 



2^. Diagnose, repair, replace injectors. filfP rs and liners on ro.p rp.c^nn .n. 



ignition eng ines 



25. Kepl ace rin 

26 ■ Grind valves and seals to correct anf>Ie 



27. Service cool ing' 
WELDING SKILLS 



system, water pum 



28. Heat, gas weld, braze, and cut with nxy-acetvlene torches 



29. Arc weld with an AD-DC arc welde r in horizontal p n.dMnnc. 



DIRECT CURRENT ELECTRTfTTY 



30, Test and service electrical co^nonPnf^ f,.p. ^ p^p ^^) , 



31,, Troublesh oot. replace or repair starfi^r'mn^ r^l- 



J.2. Troubl^shoot. replace or rpp gjr alternator-f >Pnpra^or 



11. Jump start battery of vehicl fi (tractor or f,irni fmrk) . 



34. Splice and make wire connections 



EPIIIPHENT MINTENANCE AND OVERHAUL 



35:_Ck ck transmission and differential for lube servipp. 



36. Check fin al drive and torque tube for lube service. 



17. Replace grease fitHn| > , 




ERIC 
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COHPETENCIES 


EVAI.UATION 1 




1 


Performance KnoulpdpA 

n 1 mm ■ , — 7 


EOUIPNENT ^lAINTENANCE AND OVERHAUL (cont.) 












L 




DNP 


38. Lubricate steering and chassis components. 
















1 


39. Replace or service universal joints. 


















40. Replace, pack, adjust and service wheel bearings. 


















41. Service and check power steering reservoir and hydraulic reservoir 


















42. Check and service drive belts. 


















43. Inspect, rotate, repair or replace tires. 


















EQUIPMENT OPERATION AND SAFETY " ~ 


















44. Operate and drive power and agriculture eijuipment. 


















FLUID POWER 


















4). Service and troubleshoot hydraulic systems. 


















46. Service and troubleshoot pneumatic systems. 


















ALTERNATING CURRENT 


















4/. Troubleshoot basic alternating current circuits. 


















BASIC TRADE SKILLS • ' , 


















43. Use written, oral or sketched instructions. 


















49. Add, subtract, multiply, or divide as related to Power /A^riciltnrp Mp.h.n.-.c 












— i — 

1 




50. Use the decimal system as related to power and agriculture mechanics. 














1 


51. Use the metric system of meausrement as it applies to power and atrnV„Unro 


















mechanics. 
















i 




52. Read and do mathematic calculations as fhev aoclv to the use of m,,nrho 


















devices (vernier, calipers. or micrometers) in power and aericulturp Tnp.h.ni.c 


















53. Do mathenatica] extensions as they apply to service report, bills, etc. in 


















the power and agriculture trade. 


















Jk_Prepare written trade reports as applicable to power and aericulture. 


















55. Use common testing and measuring devices as related to Dower and Aorlrnlfnrp 


















mechanics. 


















Li6. Practice time accountability h rpp.jr.of r„,rn.prc' ...^ 


















o loo 
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COMPliTENCIES 



BASIC TRADE SKILLS (cont.) 



57. Utilize parts s,)ecifications set down by manufacturer and parts supplier. 



58. Confirm parts in relation to serial an d model number .nd inr.erpret schematic.. 



59. Keep inven tory-avoid duplication of parts orders. 



EVALUATION 
Performance Knowledge 



60. Create good customer and comp any rel ationships; i.e. evbjbit good human 



relationshi p skills. 




TEACHER COMMENTS: 



Evaluation Code Key 

MSI^ Knowledge 

1. Can do all parts of the task - needs job entry I. Can explain how and when a task must be done - can 
, • analyze facts and principles. 

2. Can do most parts of the task - needs close 2. Can name most steps in doing a task - can explain 
, ;"Pe^fvism simple facts and principles. 

3. Can do simple parts of the task - needs extremely 3. Can identify parts, tools and understands simple 
close supervision. facts about the task. 

DNP Did^not participate in this part of the course. DNP Did not participate* in this part of the course. 
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STUDENT COMPETENCY PROFILE 



Rutland Area Vocational-Technical Center 
Rutland, Vermont 05701 



Tel. (802) 773-1990 



Student Nuiber: 



Vocational Program; SECRETARIAL 



Student Name: Vocational Teacher: Year- 1985 - 86 


COMPETENCIES 


EVALl 
Performance 

] ? 1 MP 


ATION 
Knowledge 


1. Demonstrates safety yrecautions in use of materials, tools and equipment. 


















2. Maintains appropriate pe:sonal hygiene. 


















3. Arrives on time and attends each day. 


















4. Works cooperatively with fellow workers. [ 
















5. Follows instructions willingly and accepts constructive criticism. 


















6. Respects value of school and personal property and cares for it nmnprlv 


















7. Identify personal work-related areas. 


















8. Identify personal work-related values. 














1 




9. Identify three personal strengths and three vocational or educational cHlic 


















10. Review the qualifications required for a specific occupation and identify how to 
meet those qualifications s/he does not have. 


















11. Demonstrate familiarity with the following sources of job information: a) newspaper 
ads, b) Vermont Job Service, c) school placement services, d) employment agencies, 
e) personal contacts. 










- 








12. Identify three local employers in a chosen occupational field and list their 
addresses and phone numbers as well as th(?ir startine waceg and ^l^r^n^ ^nfnr..^^nn 


















13. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and phone numbers. 


















14. Fill out correctly a sample lob appUcation. 


















15. Demonstrate the ability to make a job interview appointment by phone and 
participate in a real or mock iob interview with a follow-up evaluation. 


















16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dress and language, and completing assigned tasks on time. 



















I 

I 
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COMPETENCIES 


EVALUATION 




1 


Performance 

•7 1 nira 


KnovledRe 




CYCLE 1 












L 






17. Keyboarding ~" 


















A. Identifies and labels parts of the typewriter • 


















B. Demonstrates correct position for tvnine 


















C. Locates and operates home row keYfi_. ' 


















D. Onerates lel■^Pr kevs . 


















E. Operates figure keys . 


















F. Operate service keys . 


















i8:_Typ.es a simde memoran^nn, . 


















19. Centers simple copy horizontally & vertically . 


















20. Demonstrates knowledf>e of word division • 


















21. Demonstrates proper erasing technique . 


















22^ Arranges and types short personal reports, book reviews and Un.rc^ . 


















23.__Arranf;es and types sin.ule business letters In block stvlp . 


















24. Arrange and type.larRe and snail envelopes; practice foldine and inserting 


















procedure . 


















25. Assembles, types and corrects cafbflp Mfk , 


















26. Centers, arranges, and types simple multiple column tables 


















2/. Types topic outlines and unbound repoits with/without footnotes . 


















2fi. Demonstrates ability to £ype with speeds of 30+WPM with 5 errors . 




































CYCLE 11 


















29. Demonstrates use of grammer spelling composition and word division 


















30. Demonstrates knowledge of typing from urarraneed ronv 


















31. Centers on lines of varvinu leneth and papp.r nf varin,,., ^1;,p, , 


















32. Demonstrates knowledge of letter placement table to arrange and type letters In 


















modified block and block styles . 


















33. Demonstrates knowledp,e of rules o: typing numbers and of capitalization. 








—J 
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COMPETENCIES 


EVAL 
Perfomncs 


DATICN 
Knowledge 


34. Types complex reports from arraneed and rough draft cqdv »u.h sida hPflriinpp 


















35. Types a left bound report with/without footnotes. innl.M,-pp hp.^,-..c, , 



















bibliography and title page.. 


















36. Types complex tables including: main title, sub title, coluion heading, fnn^no^.c 


















and figure alignments, boxed and ruled forms . • 


















37. Organize and type: memos, index cards, tw^-p.ge form letters, invoices, .im.r.s 


















of a Meting, appointment schedule for office applications . 


















38, Types an itenerary . 


















39, Developes ability to type a variety of office forms 



















40. Demonstrates ability to type with speeds of 40+WPM with 5 errors . 














f- 


CYCIi 111 



















41. Develops the ability to type on special size stationery . 


















42. De.jlops ability to type letters with special features . 


















43. Develops skill in typing inter and intra office communications by tvDine comolex 


















memos, message reply memos and 'tele^ranhic nessares . 
















OrganizQs, sets un and t^;nes a variety of simulated office proiects found in a 


















typical business (applied office typing). 


















45. Demonstrates ability to utilize memorv tvoewriter f.mrHnn. inrinHHn. c^„„„. 



















retrival and editing on a variety of practical jobs including repetitive " 












projects, raemos and reports. 














i 




46. Demonstrates ability to type with speed* of 50-fWM with 5 errors. 


















47. Demonstrate ability to read and write shorthand outlines using appropriate short 


















hand principles and theory. 


















48, Illustrate instant recall of gregg brief fonns. 












— L 






49. Master the art of correct punctuation and spelling to be used in transcription. 


















50. Demonstrate ability to take and transcribe shorthand dictated at speeds of 40+WPH 


















with accuracy. 
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COMPETENCIES 




EVALUATION 




Perfonriikflce 


Ki 


\ovle 


d^e 




ADVANCES SHORTllANIj/TRANSCRIPTION 










1 


2 


3 


DNP 


51. Take dictation at speeds of 60 - 120 warn in order to produce mailable documents 


















fron shorthand notes. 


















MACHINE TRANSCRIPTION 


















52. Operate the transcribinE unit for efficient, fast, accurate processing and 


















distribution of a variety of machine - dictated, mailable documents 


















ACCOUNTING 


















53. Demonstrate knowledge of the role of Accounting in Business and in rt lation to 


















fundamental elements of accounting and equation. 


















54. Analyze business transactions. 


















55. Record changes in accounts. 


















56. Journalize data and oost data t-n tho la^oor 


















57. Prepare a trial balance and financial statements. 


















58. Close the ledger. 


















59. Haintain a checking account and reconcile the bank statement with the rhp.vl,nnV 


















balance. 






i 












60. Establish, maintain, and replenish the petty cash book, 


















61. Maintain payroll records. 












- 






ELECTRONIC CALCULATOR 


















62. Demonstrate the touch operation of the calculator in the basic functions of 


















addidon, subtraction, multiplication and division. 


















63. Demonstrate the proper use cf the memory register in nr.rtir^i ,ppi,>.Hnne .... 


















as: Accumulative and negative multiplication, applvine discounts, extendina 


















-^^ auditing invoices, apnlving 'narkon. markup and markdowns. 


















MAIL AND SHIPPING SERVICES 


















64. Demonstrate proper handling and dispatch of incoming fnd outgoing mail including 


















domestic mail and special postal services. 





































COHPMIES 



65. Demonstrate proper use of special shipping and mail services available to 



1 



EVALUATION 
Perfotmance Knowledge 
I 3 DNP ■ 1 1 ' \ m 



business , 
DEALING WITH PUBLIC 



66. Deinonstrate the appropriate speech and laaner in greeting th public in a business 



office, 



|67. Demonstrate the receptionist's role in scheduling appointments, maintaining 



calendar, assisting callers, handling delays, and maintaining thi schedule. 



TELEPHONE TECHNIOUES 



68. Dernonstrate the proper voice, speech, vocabulary and business manner necessary 
to handle incoming and outgoing calls in the office including the v irletv of 



phone services available to business . 



WORD PROCESSING 



69. Demonstrate knowledge of the development of Word Processing and the word 



process- 



ing cycle. 



70. Demonstrate the proper uses of the operational parts of the minicomputer 



to enter 



edit, save, retrieve, and print a variety of business documents on the 



computer 



FILING 



71. Demonstrate basic filing and indexing rules and procedures and use them tc 
establish and maintain alphabetic, geographic, numeric and subject filing 



systems , 



72. Demonstrate proper charge and transfer niethod and selection of filing equipment 



and supplies . 



OFFICE SIMULATION 



73. Using the skills acquired in other units, demonstrate the work/paper flow found 



in the typical office and the communications skills and proper work attitude 



needed for success in business . 
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COMPETENCIES 



EVALUATION 
Performance Knowledge 



1 2 3 DNP I 1 2 3 DNP 



TEACHER COmmS: 



Evaluation Code Key 



Performance 

1. Can do all parts of the task - needs job entry 
supervision. 

2. Can do most parts of the task - needs close 
supervision. 

3. Can do simple parts of the task - needs extremely 
close supervision. 

DNP ^^jy^t participate in this part of the course* 
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Knowledge 



1. Can explain how and when a task must be done - can 
analyze facts and principles. 

2. Can name most steps in doing a task - can explain 
simple facts and 'principles. 

3. Can Identify parts, tools and understands simple 
facts about the task. 

DNP Did not participate in this ,part of the course. 

i.r/ 



STUDENT COMPETENCY PROFILE 

Student Number: 
Student Name: 



Rutland Area Vocational-Technical Center 

Rutland, Vermont 05701 Tel. (802) 773-1990 

Vocational Program; Timber Harvest & Forest Produ ction 

_ Vocational Teacher: 1985.86 



COMPETENCIES 



1. Demonstrates safety precautions I n use of materials, tools and eoulpment 



2. Maintains appropriate personal hygiene 



3. Arrives on time and attends each day. 




A. Works cooperatively with fellow workers. 



5. Follows ins tructions willingly and accepts constructive criticism. 

6. Respects valu e of school and personal property and cares for it proper ly. 

7. Identify personal work-related areas. 

8. Identify personal work-related values . 



9. Identify three personal str engths and three vocational or educational 



skills. 



10. Review the qiiallflcatlons required for 'a specific occupation and Identify how to 
meet those qualifications s/he does not have. 



11. Demonstrate familiarity with the following sources of job information: a) newspaper 
ads, b) Vermont Job Service, c) school placement services, d) employment agencies 
e) personal contacts. 



,2. Identify three local employers in a chosen occupational field and list their 
addresses and phone numhe,rs wp]] rlipV ^firtine ..o,n ..H u^........ 



3. Prepare a data sheet/resume which includes education, interests, work experience, 
and three personal references with addresses and p hone numbers. 
Fill out correctly a sample job application. 



15. Demonstrate the ability to make a job interview appointment by phone and 
— participate in a real or mock job interview with a follow-up evaluation. 



16. Demonstrate understanding of employer expectations; such as, working under 

supervision, appropriate dres s and language, and completing assigned tasks on time. 



EVALUATION 
Performance Knowledge 



1 2 3 DNP 
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COMPETENCIES 




18. Uses leaf keys. 



19. Performs basic first aid functions. ' 

20. Performs CPR (Cardiopultnonary Resusitation) . 



21. Fells trees out of natural lean. 

22. Frees "hung" trees. 



23. Identifies parts of chain saw. 

24. Disassemble bar, 

25. Properly cleans saw strut, clutch area and ziiiiiTh^ 
25. Dresses down bar. 



27. Assembles saw and adjusts chain tension. 



28. Adjusts chainsaw carburet or. 

29. Demonstrates methods for safely startin g 

30. Properly check oil output and chain tensi on. 

31. Fell, limb and buck with a chainsaw.' 



32. Uses lever and pejidulum methods for limbing. 



33. Files cha ins by means of grinding stone a nd hand file. 

34. Changes oil in diesel equipment. 



35. Changes fue l and oil filters in diPsPl Pf|..^p^,on^ 



36. Identifies major parts of crawler and r ubber-tired skidder and understands 



_38. Adjusts crawler steering clutches 
.39. Adjusts crawler track tension. 




40. Lubricates winch line. 



41. Operates c rawl&r and skidder under a variety of conditions 
■42. Uses a concave blade, 
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EVALUATION 
Perforaance KnoMlPfi^ft 



1- 2 3 DNP 



4^. Handles winch line with grab links. 



45. Use chokers and utilizes rolling hitch. 

46. Fhlds logs with crawler and skldder. 

47. Piles logs at landing using concave blade. 

48. Identifies saw logs, veneer logs. Dumpwoori and firewood. 

49. Identifies 
' 50. Uses scaling sticks. 

51. Tallies logs. 

52. Prunes trees for development of sawtlmber. 

53. Mixes dlesel fuel with kerosene and fills an d stores fuel properly. 

54. Uses ether to start dlesel equipment, 



-1 2 3 DNP 



55. Sharpens axes, brush cutters, ma uls, and cross-cut saw. 

56. Cleans, oils and makes mi nor repairs ion all handtools, 

57. Runs a portable sawmill. 

58. Hakes chain loops from ree l. 

59. Repairs broken saw chain, 



60. "Breaks in" new chain properly. 



61. Develops knowledge of loca wood product markets. 

62. Cuts and splic es wire rope. 

63. Understands timber contracts. 



64. Understands process for timber sale bids. 



65. Understands principles and set-ups regarding cable lo gging . 

66. Uses ropes to perform basic tree climbing operation s. 

67. Understands forest fire behavior, prevention and control. 



.68. Stores, handles, plants and fertilizes tree seedlings. 



19. Uses measuflnf^ tapes and Gunter's chain. 
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COMPETENCIES 



EVALUATION 
Performance 



70. Uses pac ing technique. 



71. Measures tree height and diameters. 

72. Uses increment borer to age trees. 

73. Understands development of "l og rules". 

74. Uses various log rules in order to determine board foot vnl.,... nf i.^. ' 

75. Calcuulates board foot volume s of logs and standing trees. 

76. Uses hand compas^s and staff compass. 



77. Establishes boundaries and develops maps. 



78. Understands major compone nts of topographic maps. 

79. Finds bearings and elevations on topographic maps. 
BO. Understands and develops basic "cover-type" map. 

81. Uses stereoscope to view and covertypg aerial photographs a s well as locate 
major topographical featu res. 

82. Demonstrates general understanding of forest deve lopment . 

83. Marks trees for-commerclal and pre-cdimercial th inning. 

84. Sets up CFI plots. 

85. Uses prism to measure basal area. 



86. Takes soils samples and makes ap propriate soils tests. 

87. Identifies and measures various soil horizo ns in a soil pit. 
I. Uses soils maps. 



COMPETENCIES 



EVALUATION 
Performance Knowledee 
1 2 3 DNP I I 2 3 Dlip 



I 
I 



TEACHER COMMENTS: 



Evaluation Code Key 



Performance 

1. Can do all parts of the task - needs Job entry 
supervision. 

2. Can do most parts of the task - needs close 
supervision. 

3. Can do simple parts of the task - needs extremely 
close supervision. 

DNP Did not participate in this part of the course. 

146 



Knowledge ' 

1. Can explain how and when a task must be done - can 
analyze facts and principles. 

2. Can name most steps in doing a task - can explain 
simple facts and principles. 

3. Can identify parts, tools and understands simple 
facts about the task. 

DNP Did not participate in this ,part of the course. 
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V. NOTES 
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NOTES 



1 

Hildreth Hoke McAshen, Competency-Based Education a nd 
Behaviorial Objectives (Englewood cliffs, New Jersey: 
Educational Technology Publications, 1979), p. 32. 



2 

U. S. Department of Labor, Washington, 
Training Achievement Record , Employment and Training 
Administration, ETA 6-174 ([Washington, D.C.: GPO, 19781). 
773.281/55/7. 



3 

Vermont Department of Education, State Board 
Procedures (Re; S-154, Chapter 37. Section~i532 (c ) ). 
Division of Adult & Vocational-Technical Education, Draft #4 
( tMontpelier , Vermont: n.p. , 1985]), p. 6. 



4 

Hildreth Hoke McAshen, Competency-Based Education and 
Behaviorial Objectives (Englewood cliffs. New Jersey: 
Educational Technology Publications, 1979), p. 33. 



5 

Ibid. 
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